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 SOCIAL INCLUSION STRATEGY 2003/2006 – UPDATE  

Report of the Chief Executive, Spelthorne Borough Council
Executive Summary

Main Issues

· On the 4 November 2003, the Executive of Spelthorne BC approved a Social Inclusion Strategy for the period 2003/2006. 

· The Strategy provided a framework for the Council to promote social inclusion within the Borough as a whole.

· A commitment of the policy was that an annual progress report would be produced and shared with partners on the LSP in order to maximise the benefit of inter-agency collaboration.  

· The action plan has been revised to show progress with the Strategy. 

Options

(a) To accept the updates to the Social Inclusion Strategy 

(b) To suggest further amendments to the Strategy 

Recommendation

The LSP Executive is asked to note and comment on the updates to the Social Inclusion Strategy Action Plan.

REPORT

1. BACKGROUND 

1.1 In November 2003 the Executive of Spelthorne BC approved a Social Inclusion Strategy for the period 2003/06. 

1.2 The Strategy provided a framework for the Council to promote social inclusion within the Borough as a whole.

1.3 A commitment of the policy was than an annual progress report would be produced and shared with partners on the LSP in order to maximise the benefit of inter-agency collaboration.  

1.4 The report updates the Strategy with progress made in the first two years and amendments following revision of Service Plans 2006/09. 

2. MAIN ISSUES

2.1 The actions to achieve the Strategy were listed under the headings of the four main priorities of the Council: 
· Making Spelthorne Safer

· Engaging Younger People in Spelthorne 

· Making Spelthorne a Better Place 

· Improving Customer Satisfaction in Spelthorne
2.2 Appendix 1 lists the objectives that were set in the Strategy, together with a comment on progress that has been made so far.

2.3 As can be seen from the Appendix, good progress has been made against all the objectives e.g.

· The establishment of an outreach service of people experiencing domestic violence – from May to October 2005, 58 clients accessed the service.

· Cultural pathfinder status awarded for the project at Sunbury Cross

· 97% of Council buildings are accessible to people with disabilites.  The remaining two properties will be addressed in 2006.

· Use of our Borough Bulletin to publicise achievements, including the Summer Street Festival 

· Approximately 1,000 visits were made to the Inclusive Fitness Initiative – visits by registered disabled people using the gym.

2.4
It can be seen that several of the initiatives are being undertaken with partners, and that we are on track to achieve the objectives we set in 2003. 


3. OPTIONS

(a) To accept the updates to the Social Inclusion Strategy 

(b) To suggest further amendments to the Strategy 

4. RECOMMENDATION

4.1 The LSP Executive is asked to note and comment on the updates to the Social Inclusion Strategy Action Plan.
Contact:

Bob Coe, Assistant Chief Executive (Policy & Performance) 01784 446257

Report Author:

Bob Coe, Assistant Chief Executive (Policy & Performance) 01784 446257
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